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South Carolina

Adopted Common 
Core State Standards 
in 2010 

 
Adopted South Carolina College- and 
Career-Ready Standards in 2015

South Carolina School 
Demographics

Total #Schools 1,256

Total #Students 745,657

Total #Black Students 261,583 35%

Total #Hispanic Students 55,660 7%

Total #White Students 391,739 53%

Total #Free and Reduced Lunch 426,387 57%

Total #ELL 40,340 5%

Total #Students with Disabilities 98,929 13%

South Carolina adopted the Common Core 

Standards in English language arts (ELA) and 

mathematics. Soon after schools in the state 

began unpacking the standards and preparing to 

implement them, the South Carolina legislature 

passed a bill in 2014 requiring the South Carolina 

Department of Education (the Department) to 

create new learning standards in ELA and math. 

In March 2015, the new South Carolina College- 

and Career-Ready Standards were approved 

with a goal of full implementation in the 2015-16 

school year.

Needs Assessment

As soon as the new standards were approved, the 

Department conducted a needs assessment to 

help them better understand the districts’ gaps 

in implementation. The needs assessment was 

administered to local superintendents throughout 

the state in April 2015. It was designed to 

provide the Department with baseline data to 

determine the professional development needs 

as districts prepared to implement the new 

learning standards. 

Results showed that the field wanted a crosswalk 

from the old standards to the new. They also 

wanted a vertical articulation for both English 

language arts and mathematics, which the 

Department spent the summer and fall of 2015 

working with teachers throughout the state in 

developing, along with other initial resources. 

Regional Professional Development 

The needs assessment also showed that the 

field wanted face-to-face professional learning 

opportunities. The Department quickly put 

together train-the-trainer regional professional 

development meetings in the summer of 2015. 

In English language arts, they hosted four-day 

meetings held at various locations across the state 

to provide opportunities for teams of teachers 

to attend, along with the districts’ instructional 

leaders in the content area. A total of 331 

educators from 59 districts attended these initial 

meetings. In math, the professional development 

was targeted toward kindergarten through 8th 

grade, and for separate content areas in high 

school. A total of 610 teachers attended the math 

sessions from 72 districts. 

The professional learning opportunities continued 

throughout the fall with the Department paying 

for substitutes in districts that could not attend 

the summer trainings; this freed up teachers 

to attend the four-day regional trainings. The 

ELA sessions focused on special education and 

concerns the field had with implementing the new 

standards. Schools were encouraged to send a 

special education team, and if they didn’t attend 
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the summer meetings they were encouraged to 

send their English language arts teams as well. In 

math, the focus was on ensuring a pedagogical 

content approach to the standards. During 

the fall, more than 500 educators received the 

professional development. Also, during the fall of 

2015 the Department began an 8-part series on 

numeracy for grades K-5 that supports struggling 

students and is based on vertical articulation of 

the standards. 

“our commitment to crafting regional 
professional learning opportunities 
was based on our feedback loops,” 

indicated anne Presley, Director  
of Standards and learning. 

In the spring of 2016, the Department focused 

their math and English language arts professional 

development on the middle and high school 

levels. In math, they continued their focus on 

numeracy and a pedagogical approach to 

the standards, while in English language arts 

educators designed units of study that followed 

the inquiry process. Nearly 500 educators at these 

regional offerings received training to take back to 

their home schools.

“Our commitment to crafting regional 

professional learning opportunities was based 

on our feedback loops,” indicated Anne Presley, 

Director of Standards and Learning. “We looked 

at the data before we started and provided the 

professional development the field said they 

wanted. It’s not something canned; it’s developed 

from their feedback.”

In addition to the regional professional 

development offerings and resources the 

Department has developed, they are engaging 

the field electronically through several Edmodo 

pages. They have developed specific files for 

ELA and math that are organized by grade 

bands that teachers can access for resources. 

They chose to work through Edmodo because 

it offers a discussion board feature that allows 

questions to be posed by the field and the 

Department’s content specialists or other 

educators can respond. The Edmodo groups are 

open to anyone and currently they have nearly 

1,400 members. 

The Department felt it was important to 

engage the field early to determine their 

needs. This feedback provides a combination 

of professional development that will allow for 

fidelity in implementation throughout the state 

and continued feedback to make adjustments 

going forward. 
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South Carolina - DiStriCt

Spartanburg County 
School District #7 

The first year of implementation the new South 

Carolina College-and Career-Ready standards 

has been smooth, thanks in part to the district’s 

commitment to begin implementing the Common 

Core State Standards in English language arts 

and mathematics earlier. The district chose to 

aggressively implement Common Core rather 

than wait, providing training and professional 

development to staff throughout the district. 

District officials say that the willingness to dive 

into the more rigorous standards is paying off for 

the district now.

“We already had that shift of students being 

more engaged. If we waited and never did 

anything with Common Core and the ensuing 

instructional shifts of teachers as facilitators, it 

would have been a lot more difficult for us,” 

said Deputy Superintendent Terry Pruitt. “There 

wasn’t a huge impact in our district. There’s a 

lot of carryover to the new standards.”

The first thing district administrators did was 

to compare the new South Carolina standards 

to the Common Core State Standards. They 

looked for the commonalities and found that the 

standards were very close. 

The district sent teams of teachers to the 

summer and fall regional trainings put on by the 

South Carolina Department of Education (the 

Department). One of the district’s math teachers 

and one of their English language arts teachers 

were involved in writing the new standards, 

which was a benefit they were able to utilize as 

they began their own local professional learning.  

Over the summer they brought in a group of 

teachers to work with the English language arts 

coordinator to develop instructional units. In 

math, the group created pacing guides for the 

district’s teachers. 

In order to facilitate professional development 

on the South Carolina College- and Career-

Ready standards during the 2015-16 school year, 

for the first time in Spartanburg County, they 

began early release days once per quarter. The 

quarterly early dismissal allowed for a school-

based collaboration meeting to help better 

understand the standards and guide teachers in 

the implementation. 

The quarterly early release days are cost 

neutral to the district. Students still have to 

be transported and teachers still have to be 

at school. The professional learning is guided 

internally by the content coaches or the various 

grade level teams. The biggest change was 

to have parents’ acceptance of the shortened 

school day because it changed the family 

schedule. They built support for the idea 

through surveys and by working with their Parent 

Teacher Organization. They asked if teachers 

should be given more time to collaborate 

to improve student learning and a majority 

responded they would support the change. 

The district has a reading coach in every 

elementary school and a curriculum coordinator 

in each school. Pruitt says one of the biggest 

Spartanburg County School District #7
Urban

K-12

13 Schools

7,200 Students

75% Free and Reduced Lunch
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advantages the district has when it comes to 

implementing the college- and career-ready 

standards is that all students have received an 

iPad Mini. The district’s technology integration 

specialist works with the curriculum coaches and 

reading coordinators to help teachers better 

understand what is expected of them under the 

college- and career-ready standards. The district 

is utilizing technology to ensure all teachers 

have easy access to the standards and receive 

training on how to use technology to encourage 

student interaction under the new standards.

“it’s powerful having an algebra 
teacher and a kindergarten teacher 

sit down and talk about how to 
develop mathematical concepts  
and number sense early on to  

build toward success in the later 
school years,” said Pruitt.

In Spartanburg County, they also do vertical 

teaming, where all grade levels in the various 

content areas are represented in teams to 

implement a new district program. The teachers 

make decisions as a team around how to 

implement the specific changes, which creates 

ownership of the plan.

“It’s powerful having an algebra teacher and a 

kindergarten teacher sit down and talk about 

how to develop mathematical concepts and 

number sense early on to build toward success 

in the later school years,” said Pruitt. “You really 

want folks to embrace these changes for the 

right reasons. They see what we’re doing, and 

they get a say in how we do it, and they really 

do embrace it as our initiative.”

Initially, there was a lot of anxiety within the district 

as they moved to new college- and career-ready 

standards, just a few short years after adopting 

new ones. They were concerned that training and 

money spent on curriculum alignment would be 

wasted, however, as they have worked through 

the standards and understand how similar they 

are, energies are focused on preparing students to 

succeed after graduation. 

www.CCSSO.org/CCReady

	Executive Summary
	Alabama
	California
	Connecticut
	Hawaii
	Idaho
	Illinois
	Iowa
	Kansas
	Louisiana
	Maryland
	Massachusetts
	Michigan
	Mississippi
	Montana
	Nevada
	New Hampshire
	New Jersey
	North Carolina
	North Dakota
	Oregon
	Pennsylvania
	Puerto Rico
	South Carolina
	South Dakota
	Tennessee
	Utah
	Vermont
	Washington
	Wyoming

